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Every manager needs to know 

• Women emergency physicians often part of ED team  

• Women often lead the team 

• Same professional expectatıons as men 

• Dıagnose 

• Treat 

•  Keep patients & families ınformed  

• Etc 

 
 



OBJECTIVES 

• EXPLAIN ADVANTAGES OF HAVING WOMEN PHYSICIANS IN ED 

• EXPLAIN CHALLENGES OF HAVING WOMEN PHYISICIANS IN ED 

• DISCUSS POSSIBLE SOLUTIONS TO THESE CHALLENGES 

 









WOMEN PAID SAME/ 
WOMEN COST MORE? 



 



MYTH 







m 
WOMEN PROVIDE:  MORE BURDEN & 

MORE BENEFITS 



AN EXAMPLE OF BAD RESEARCH & BAD METHODS: 

FACT: WOMEN PAID SAME AS MEN FOR SAME HRS IN EM 



Every manager needs to know 

CHALLENGES: SOME WOMEN WANT IT ALL…. 

 

Work life –balance 

Family 

Career in emergency medicine 

 

BUT 

CANNOT HAVE IT ALL AT THE SAME TIME 
 



Every manager need to know 

CHALLENGES 

 

• Quality of work when take tıme off more 

• Leave work for chıldren 

• Refuse to work less than men 

• Do all procedures (like reductions, cast etc.) 

• Women trainees take off tıme but don’t extend resıdency 
length 

• Work fewer nıghts than men when breast feedıng 

• Get more tıme off 

 

 



Every manager need to know 

• Women emergency physicians likely need to take time off 

 

• Pregnancy 

• Breast feeding 

• Menstruation 

• Child care 



In Turkey 

• Positive discrimination for women 

• Equal job, equal pay 

• During pregnancy 6 months time off (3 months before,  

    3 months later giving birth) 

• %50 of salary during period 

• Right to 24 months off with no salary 

• Saving position 

• First 2 years work until midnight 

• These can effect effectiveness of emergency medicine 
residency bad way 

• Some centres prefer add these 6 months to end of residency 



CHALLENGES/ SOLUTIONS 

 



SOLUTIONS 

• 1.  MEN & WOMEN NEED TO APPRECIATE EACH OTHER ROLES 
IN SOCIETY  
• PREGNANCY IS A BLESSING AS WELL AS A SHARED BURDEN 

• INVESTMENT NOW PAYS BIG DIVIDENDS LATER FOR SOCIETY 

 

• 2. WOMEN NEED TO CONSIDER 
 

• DELAYING PREGNANCY UNTIL AFTER TRAINING 

• EXTENDING TRAINING TO MAKE UP TIME FOR LOST TRAINING IF 
PREGNANT 

• WORKING NIGHTS & BANKING THEM EITHER BEFORE THEY GET 
PREGNANT OR DURING EARLY PREGNANCY 

• SEEKING OUTSIDE SUPPORT FOR HELP WITH HOME & CHILDCARE 

• NOT TO BE GREEDY TO TRY AND HAVE IT ALL AT ONCE! 

 




