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Is there still a challenge in society, 
the economy and medicine? 

Women as… 

… Leaders  



 
Women still face discrimination 

Are the best people getting the jobs?  
 
 “In the business world, women currently hold only 

4.6 percent of Fortune 500 CEO positions and the 
same percentage of Fortune 1000 CEO positions.    
As women continue their upward trajectory in the 
business world, they have yet to be fully appreciated 
for the unique qualities and abilities they bring to 
the workplace.” 
 
Glen Llopis (2014) 

http://www.catalyst.org/knowledge/women-ceos-fortune-1000
http://www.catalyst.org/knowledge/women-ceos-fortune-1000
http://www.catalyst.org/knowledge/women-ceos-fortune-1000
http://www.catalyst.org/knowledge/women-ceos-fortune-1000


Percent of women directors in companies 

Men appointed only because they are men are not the best 

Corporate Governance, companies seek change 

Establishing a culture of change towards equality 

Recognising that prejudice reduces efficiency 

New working models suitable for women 

The need to change: present situation cannot continue 



Forget if they are a man or woman:  
Just appoint the BEST PERSON FOR THE JOB 



 

A question to everyone in this room: 

 

 

Who wants will be the director of an ED? 
 

Who wants to be the CEO of a hospital? 

 





Result of JAMA and Medscape studies 
 September 2015 

  Why would women who think female leadership is important in medicine, not think it 
  was important for them to be leaders?  The answer was work- life balance.  
 
  The perception is that female leaders in medicine must sacrifice some element of their 
  personal happiness if they become leaders. 

  Over 50 %  of women physicians expressed no interest in ever becoming leaders,  
  despite thinking that women leaders are important. 



What is the reality in Emergency Medicine ? 

Emergency Medicine Workforce Needs More Women Physicians 
By Kathleen Clem, MD, FACEP | on April 12, 2016 |   

. 

In the United States, although females comprise 50 per cent of medical school classes,  
they make up only 25 per cent of EM-trained physicians  



Number of active EM female physicians in USA 
21.5 % to 25.5 %  – NO REVOLUTION here 

Number of female trainee EM physicians in the USA 
35.4 % to 36.2 % – NO REVOLUTION here 

   

   

   

   



Number and per cent of females holding EM leadership positions in the USA… 

Men still dominate ! 

Source: Dr Kathleen Clem in FEMinEM, 2016;  https://feminem.org/author/kclem/   





Myth 1: The gap is all about babies and family choices  

 

Myth 2: The just-be-patient-it’s-only-a-matter-of-time argument  
 

Myth 3: Women lack the leadership abilities to take charge and lead in such a  
cut-throat world  

 

 
So what are the real reasons why we have not created gender balance  

in equity and senior leadership?  



The real reasons why we have not created gender balance in 
equity and senior leadership: 

 
• They are rooted in a complex interaction of subtle gender differences in 

genetic, hormonal, societal, and organizational cultures, but that the 
biggest elephant in the room is unconscious bias.  
 

• “The real reasons that women are not moving up do not lie primarily with 
women. They are embedded in systems that have evolved over decades 
and reflect the values, motivations and views of a male majority. None of 
this is done intentionally or even consciously. It is simply the result of 
history and corporate evolutions. But so long as these issues remain 
unseen, they form an intractable barrier to a more inclusive work 
environment.” International business consultant Whittenberg-Cox 

 
 



• The U.S. businesswoman Sheryl Sandberg 
published this book - called Lean In. 

  
– It should be compulsory reading for female 

medical students.  

– Her thesis is that too few women make it to the 
top of any profession. She acknowledges the 
conflict between professional success and 
domestic fulfilment, but says women should 
commit more professionally and not ‘lean out’.  

 

  

– In other words, you must NOT accept the 
situation. DARE to think differently. 

– It is about equal rights, not about extra rights 

 



 

Why do many women not achieve or even seek promotion? 
 

• There is still a stereotype of roles for men and women. Studies show 
successful men are admired. But successful women are not admired in the 
same way. 

 

• Women seeking leadership face extra resistance than men. In medicine there 
is a special problem that female doctors face extra abuse and insults from 
men which men do not give to each other.  

 

• Women face aggressive and critical questioning about their family plans and 
about their capability to work and raise families.  

 

 



Prof. J Meirion Thomas, 

Surgeon in a NHS hospital 

has concerns… 



• By early 2018, for the first time, there will be more female than male doctors 
in the United Kingdom 

  

• This shift of the gender balance in medicine is a “worrying trend”  

– For many years fewer than 10 % of British doctors were female   

– For the past four decades about 60 % of students selected for training in 
UK medical schools have been female 

 

 
 

Prof. J Meirion Thomas, Surgeon in a NHS hospital has concerns… 



 
• Most female doctors end up working part-time — usually in general 

practice — and then retire early 
 
• As a result, it is necessary to train two female doctors - so they can cover 

the same amount of work as one full-time colleague 
 
• Women in hospital medicine tend to avoid the more demanding 

specialities which require greater commitment, have more antisocial 
working hours and include responsibility for management 

 
• Instead of taking on a specialist career, many women prefer to look for a 

better work-life balance when they have young children of their own 
 

 

Prof. J Meirion Thomas, Surgeon in a NHS hospital has concerns… 









What is the reality  

in Emergency Medicine ? 



The impossible art of being female 
 
A woman`s guide to being female 

At least still mostly  preferred: 
 

  MALE 
  PALE 
  STALE 

 



Women world leaders – past and present 

Source: forbesindia.com (2016) 



Women leaders 

Source: www.guide2womenleaders.com (2016) 

http://www.guide2womenleaders.com


Current women leaders in EM 



Save the date 

Thank you! 


